©(wersAs Y AH Sy ol paIayua aq 01 10N :210N)

IS WO S, VT S[qISIe 03 A[}OSIIP PEPIBME SIE SJURIS B[NUIIO] (WEIS0I] JUels) [00YdS TRy “[rewWS — IV TA ST L+

. L _ ; . JUIUISINGQUIIDL

wnuIxw 2y Sua1232.4 f0 PaINSsy 3q 104 J1SIp. snod poyoud sty Sutop Ag ‘15140 fo wiv1So4d 213 03 342424 AVOYVUIOIND nm
wi23sds 23 pup SY U1 yuv]q plarf uorsusawnq wvidoq ayy 2ava] Surxalf 3ou 2.1v nod Ji (uiSu1o Jo mreadead apr]) worsus Iy
aduvuI] Y} YIM LIS SIB[[Op 37} Afreast -ojur paxapy Suraq axe spuny 3y ey weadoxd apLy, 9y 03 syurod worswITII(Q weldord
oYL, "SIN230 SuUIXa|J USYM A[UO Pasn 3 0} ST WOISTAWII(] WEAS01J 3Y} SYCH 0JUY SWINY FULIAJUI UIYAY UOISUIWI(] weIsoa .,
uiSiro yo wrexgoxd ALY, Y} ST SIY) “IIALIP Y3 ST WOISUAWI(] 39UBULY Y} ST 03Ul SUIJI SULINUS USYAY UOISUIWI(] IUCUL

9% $S01301J A[Tea X 91enbapy — SJURID) JUSWAA0IAW] JAV “KII1qeIunodsy [ SNLL
" 0lY . ‘ . - 1SIL] SUIpey 1SIL] SUIpeSy
65 10V 90UE]SISSY SSO[OUIOL] OJUS A ~ASUUTY O D 1ed X oBLL
Y168 JuBID) WeIZ0Iq JUSUISASMIY S[00YDS [y ‘RS dVAA TA PLLsx
4% weIZ01d S[O0YDS SUWIOOU] MO PUE [RINY : IV ‘IA 2BLL
Sip . L0T SWeIZ01d dAIRAOUU] Vv Hed ‘A SBLL
09y 60T SISJUS)) Burres] Ajruntuuo)) AIua)y 17 | g 1Ted ‘AT dBLL
1237 90T L ‘SONIUNUIMIO]) Pue S[00YOS 991 3ni pue aJeg | V 1ed ‘ATSBLL
hy | S0CT | _ _ JUeIn) JURISTI] : V 1ed TII dPLL
: _ JUSWSASIYOY OTWSPRIY PUY - . ]

L1y s0C Euﬁuoﬁmﬂmm ofen3ue] ﬁoﬂﬂ%o@ uwmmwcmﬂ QMMMMM Vied E SBLL
1Y 0T ~ Sunmiody pue Sumuiel], [edioul{ pue 1YL v Med ‘T1 SNLL

SI-TV 10 Juanbur[a(] ‘pa1od[daN oIy Ot mno .
90v 91C ! ﬂMoM:BU 104 mmamwwﬂ aMﬁWEM%EM\MWMoEWwMM @ Hed 19BLL
1444 91¢ . USIP[IY)) JURISIA] JO UOLEINPH - D Hed [ 9L

. pagejueapesi(q ;
107 - @ Ie v Y1, JO TUSTISASTOY dMuapeoy ay [, Suraorduiy v HEd 1oL
MAMMMM__M_W -”MMMNMMW :cm.um_mumoﬁ E.ﬁwohh . AIPL

mﬁfwc.ﬂ, VASH




OBJ.  DESCRIPTION

UFARS CODING & ESEA PROGRAMS

' PROGRAM B
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433

+459.

110

Executive/Managerial '

4

120

ECFE/SR/ABE Administration/Supervision

140

Licensed Instructional

141

Non-licensed Instructional

143

Licensed Support

144

Non-licensed Support '

145

Licensed Substitutes

146

Subs for Non-Licensed Instructional

170

Non Instructional Support

185

Extended Time
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195

Salaries and Wages Chargeback
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199

Salary Adjustments

200

Fringe heneﬁts (290 & 291 are not allowable)

305

Fees for Service/Consulting

329

Postage -

350

Repairs & Maintenance

I R A e R R A e

360

Transportation Costs

L
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365

Interdepartmental Transportation

366

Instate Travel-

368

Out-of State Trdvel

389

Staff Tuition Reimbursement

390

Payments for Educational Purposes

391

Cost Sharing Agreements

394

Supplemental Services/Field Trips

395

398

Shared Costs for Paired Districts Only
Chargeback (phone/printing) '

401

430

Non-Instructional Supplies/Materials
Supplies & Materials

433

Supplies & Materials (individualized)

460

Textbooks .

461

Tests & Scoring

470

Media Resources

490

Food b

530

Equipment

555°

Technology Equipment

820

Dues & Membership
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Indirect Cost
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purpose of using the flexibility provision for (Title I, Title IID, Title IV, & Title V).
**Title Il Part A — Improving Teacher Quahty, program funds may be expended with object codes 430, 433 or 530
for professional development purposes only.

+No EDRS required; these finance codes are reimbursed through grant contracts

*Title II Part A — Improving Teacher Quahty, program funds may be expended with this Ob_] ect code only for the



